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ETICKY KODEX
spolec¢nosti STYLO, spol. s r.o.

Historie nasi rodinné firmy sahd do roku 1999. Zabyvame se strojirenskou vyrobou. Od
pocatku naseho fungovani usilujeme o to, aby nase podnikani bylo vykonavano v souladu
s pravnimi predpisy, etickymi a mordlnimi standardy, a to nejen ve vztahu k nasSim
obchodnim partnerdim, ale i ve vztahu k naséim zaméstnancdm. Dbdme o to, aby nase
podnikatelska Cinnost zanechala co nejmensi environmentalni stopu a pracujeme na
vylepsSenich, které mohou dopad nasi podnikatelské cinnosti na zivotni prostfedi vyrazné
snizit.

Tento Eticky kodex je souborem hodnot vyznavanych nasi spoleénosti, kterymi se
nase spoleénost Fidi, a jejichZz dodrZovani vyzaduje i od svych obchodnich partnera.
Véfime, Ze dodrzovanim téchto pravidel dojdeme spole¢né k lepsi budoucnosti pro
nas, nase zaméstnance, nase obchodni partnery, i pro dalsi generace.

1. Bezpecnost prace

S ohledem na povahu nasi podnikatelské Cinnosti spocivajici ve strojirenské vyrobé jsme si
vedomi nebezpedi, kterd tato vyroba skyta. Proto ponechavame bezpecnost prace na
odborné spolecnosti zabyvajici se bezpecnosti prace, ktera pravidelné vyhodnocuje rizika
spojena s bezpeénosti prace v nasi firmé a vydava pokyny, jak témto pfedchazet, skoli
zaméstnance ohledné bezpecnosti prace a vypracovava konkrétni vnitropodnikové
predpisy tykajici se bezpecnosti prace pro nasi spolec¢nost. Zaméstnanci jsou nasledné
nuceni dusledné dodrzovat veskerd bezpecnostni pravidla, aby bylo minimalizovano riziko
zranéni béhem vyroby.

Nase spoleCnost dusledné dbd na dodrZzovani veskerych pravnich predpisd spojenych
s vyrobou, nasimi zaméstnanci a bezpecnosti prace. Samoziejmosti je dlraz na bezpecné
pracovni prostredi a vytvareni vhodnych pracovnich podminek pro nase zameéstnance.

2. Zameéstnanci a ochrana jejich prav a svobod

Jsme si védomi toho, zZe jsou to prave zaméstnanci, ktefi tvofi jadro naseho
podnikatelského Uspéchu. Snazime se o to, abychom jim wvytvareli pfijemné pracovni
prostfedi. Spokojeny zaméstnanec je pro nas prioritou.

Proto:

= Dusledné dodrzujeme pracovné pravni predpisy Ceské republiky a na né navazujici
mezinarodni Ci evropské predpisy.

= V nasi spoleCnosti plati zdkaz jakékoli diskriminace, sexudlniho obtézovani,
verbalniho ¢&i dokonce fyzického zastrasovani, vyhrozovani ¢i jiného nevhodného
chovani ve vztahu k zaméstnancim.

= Zameéstnavame pouze osoby starsi 18 let. Osoby starsi 15 let s ukoncenou povinnou
dochazkou k nam dochazi pouze k vykonani odborné skolni praxe.

= Respektujeme prava zaméstnancl se svobodné sdruzovat a vstupovat do
odborovych organizaci.

= Vystupujeme vici zaméstnancim od pocatku férové a ctime jejich prava.
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=  Zameéstnanci jsou spravedlivé odmeénovani v souladu s pravnimi predpisy, vcetné
odmény za prescasy a praci o svatcich ¢i vikendech.

= Pracovni doba zaméstnancut STYLO neprekracuje povolenou délku pracovni doby
stanovenou pravnimi predpisy Ceské republiky.

= Pozitivné se stavime k ndvrhdm zaméstnancl na vylepseni jejich pracovniho zivota,
respektujeme jejich soukromy zivot.

= Poskytujeme zaméstnancim rdzné benefity.

= Jakakoli forma nucené prace je zakazana.

3. Ochrana Zivotniho prostredi

PIné podporujeme ochranu zivotniho prostredi a udrzitelnost v oblasti enviromentalni i
socialni. Kazdoro¢né si stanovime cile, kterymi se chceme priblizit k mensi ekologické
stopé zanechané nasi podnikatelskou Cinnosti. Tyto nasledné slouzi jako priorita pro dalsi
rok, béhem kterého vyhradime financni prostfedky k naplnéni takového cile. Vypracovali
jsme za tim udcelem nasi enviromentalni politiku, kterou se snazime dopady na zivotni
prostredi minimalizovat a usilovat tak o udrzitelny rozvoj.

4. Etika podnikani

Etika podnikani je cilem kazdé vyspélé spolec¢nosti a je proto i nasi prioritou. Hlavni cile této
nasi politiky spatfujeme v nasledujicich zasadach:

= Dodrzujeme veskeré cCeské i evropské predpisy tykajici se nasi podnikatelské
¢innosti i vztahu k nasim obchodnim partnerdm ¢&i konkurentm.

= Sledujeme vyvoj prislusné legislativy tykajici se ochrany hospodarské soutéze Ci
antimonopolni zdkony, a dlsledné jedndme v souladu s nimi.

= DUsledné zachovavdme dGvérnost obchodnich vztaht(, dodrZujeme povinnost
mlcenlivosti, obchodni tajemstvi a ochranu osobnich udaju.

= Ctime konkurencni spolecnosti a ochranu hospodarské soutéze.

=  DUrazné odmitdme Uplatkarstvi v jakémkoli rozsahu. Odmitdme jakoukoli formu
korupce.

= Brojime proti legalizaci vynosU z trestné ¢innosti.

= Vyhybame se stfetu zajmu.

= Spolupracujeme s organy vefejné moci, odpovidame na jejich dotazy, vyhovujeme
radné a vCas jejich pozadavkim.

= Zvefejnujeme kazdorocné prislusné finanéni vykazy v souladu s ¢eskou legislativou
na www.justice.cz . Dodrzujeme pravni predpisy tykajici se firemniho Ucetnictvi, jez
Zpracovava nezavisla externi firma.

=V pfipadé dard nasim obchodnim partneriim jde vzdy pouze o dary zanedbatelné
hodnoty pfi pfilezitosti vyznamné udalosti jako prani k Vanocdm.

= Snazime se o pozitivni vliv na verejnost, nase dodavatele i zakazniky. Nasimi
prioritami jsou v€as dodané bezvadné vyrobky, spolehlivost a Cestnost.

Ales Koté, jednatel
Stylo spol. s r.o.,, Husova 235, 415 01, Teplice
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CODE OF ETHICS
of the company STYLO, spol. s r.o.

The history of our family company dates back to 1999. We are engaged in engineering
manufacturing. Since the beginning of our operations, we have strived to conduct our
business in accordance with legal, ethical and moral standards, not only in relation to our
business partners, but also in relation to our employees. We ensure that our business
activities leave as small an environmental footprint as possible and are working on
improvements that can significantly reduce the environmental impact of our business
activities.

This Code of Ethics is a set of values that our company adheres to and requires our
business partners to adhere to. By following these rules, we believe that together we
will achieve a better future for ourselves, our employees, our business partners and
for generations to come.

1. Occupational safety

Given the nature of our business of engineering manufacturing, we are aware of the
dangers of such manufacturing. Therefore, we leave occupational safety to a specialist
occupational safety company, which regularly assesses the risks associated with
occupational safety in our company and issues guidelines on how to prevent them, trains
employees on occupational safety and develops company-specific in-house regulations on
occupational safety for our company. Employees are then required to strictly follow all
safety rules to minimize the risk of injury during production.

Our company strictly observes all legal regulations related to production, our employees
and occupational safety. Of course, the emphasis is on a safe working environment and
creating suitable working conditions for our employees.

2. Employees and the protection of their rights and freedoms

We are aware that it is our employees who form the core of our business success. We strive
to create a pleasant working environment for them. A satisfied employee is our priority.

That's why.

=  We consistently comply with the labour legislation of the Czech Republic and
related international or European regulations.

=  Our company prohibits any discrimination, sexual harassment, verbal or even
physical intimidation, threats or other inappropriate behaviour towards employees.

= We only employ people over the age of 18. Persons over 15 years of age with
completed compulsory attendance come to us only to do professional school
practice.

=  We respect the rights of employees to freely associate and join trade unions.

= We have been fair to our employees from the start and respect their rights.

=  Employees are fairly remunerated in accordance with the law, including overtime
pay and holiday and weekend work.
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=  The working hours of STYLO employees do not exceed the permitted length of
working hours set by the legislation of the Czech Republic.

= We take a positive approach to employees' suggestions for improving their working
life and respect their private life.

= We provide employees with various benefits.

= Anyform of forced labour is prohibited.

3. Environmental protection

We fully support environmental and social sustainability. Each year, we set goals to move
towards a smaller environmental footprint left by our business. These then serve as a
priority for the following year, during which time we will set aside funds to meet such a
goal. To this end, we have developed our environmental policy, which seeks to minimise
environmental impacts and thus strive for sustainable development.

4. Business ethics

Business ethics is the goal of every mature company and is therefore our priority. We see
the following principles as the main objectives of our policy:

= We comply with all Czech and European regulations concerning our business
activities and our relationship with our business partners or competitors.

=  We monitor the development of the relevant legislation on competition protection
or antitrust laws and consistently act in accordance with them.

= We consistently maintain the confidentiality of business relationships, respect the
duty of confidentiality, trade secrets and the protection of personal data.

=  We respect competitive companies and competition protection.

= We strongly reject bribery on any scale. We reject any form of corruption.

=  We fight against the laundering of the proceeds of crime.

= We avoid conflicts of interest.

= We cooperate with public authorities, answer their questions, and comply with
their requests in a proper and timely manner.

= We publish annual financial statements in accordance with Czech legislation on
www.justice.cz . We comply with the legal regulations regarding corporate
accounting, which is prepared by an independent external firm.

= |n the case of gifts to our business partners, these are always only gifts of negligible
value on the occasion of a significant event such as a Christmas card.

= We strive to have a positive impact on the public, our suppliers and our customers.
Our priorities are on-time delivery of impeccable products, reliability and honesty.

Ales Koté, jednatel
Stylo spol. s r.o.,, Husova 235, 415 01, Teplice
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